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SECTION – A  

 
ANSWER ALL QUESTIONS:      ( 10 x 3 = 30 ) 

 
1. What are the primary objectives of Personnel Management? 
 
2. List down the components of man power planning. 
 
3. Mention any 3 sources for recruitment in India. 
 
4. What are structured interviews? 
 
5. Differentiate training from development. 
 
6. Explain in basket method of training. 
 
7. What is compensation? 
 
8. What is minimum wage? 
 
9. Mention the factors on which Herzberg’s Theory is based. 
 

10. What are fringe benefits? 
 

SECTION – B 

 
ANSWER ANY FIVE QUESTIONS:     ( 5 x 6 = 30 ) 

 
11. Explain the operative functions of Personnel Management. 
 

12. What are the essentials of selection procedure? 
 
13. What are the components of executive development programme? 

 

14. Explain Halsey’s premium plan of incentive. 
 
15. List down the measures to improve QWL. 
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16. Explain and Evaluate the trait theory on leadership. 
 
17. What are the objectives of providing fringe benefits? 
 

SECTION – C 

 
ANSWER ANY TWO QUESTIONS:     ( 2 x 20 = 40 ) 

 
18. Explain the methods of recruitment. 

 
19. “The process of man power planning is one of the most crucial, complex and 

continuing managerial function” – Explain. 
 
20. What are the methods of performance appraisal? 
 
21. Explain the factors to be considered for a sound wage structure. 
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