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SECTION – A 

 
ANSWER ANY FIVE QUESTIONS:     ( 5 x 8 = 40) 

 

1. Explain the commitment – oriented nature of Human Resource Management. 
 

2. What are the basic concepts of Strategic Human Resource Management? 

 
3. What are the inter-related activities that comprise a Human Resource Planning 

system? 
 

4. How can management development programmes be made job-relevant? 
 

5. What are the determinants of pay structure in an organization? 
 

6. Write a short note on ‘Motivational drives’. 
 

7. Define Quality of work life.  What are its components? 
 
8. What do you mean by Organizational Culture?  What are its salient features? 

 

SECTION – B 

 

ANSWER ANY THREE QUESTIONS:     ( 3 x 20 = 60) 
 
9. Discuss the functions of a Human Resource Manager. 

 
10. What are the objectives of Job Evaluation?  Discuss the methods of job 

evaluation. 
 

11. Suggest a suitable procedure for conducting interview to select a middle-level 
manager in an organization. 

 
12. What are the key requirements of any appraisal system?  What are the methods of 

performance appraisal? 
 

13. “The impact of globalization has brought in a paradigm shift in human resource 

practices in India” – Discuss. 
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